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2021 2020
Number Number

329 167
326 225

655 392

2021 2020
£’000 £’000

20,735 10,507
1,958 1,036

Other pension costs (including LGPS adjustments of £3,711,000, 2020: £908,000) 8,439 2,753

Payroll sub-total 31,133 14,296

Contracted out staffing services 897 234

Total Staff Costs 32,030 14,530

Fundamental restructuring costs - Contractual 3,855 -

35,885 14,530

Key management personnel

2021 2020
Number Number

The number of key management personnel including the Accounting Officer was: 4 4

Number of key 
management 

personnel
Number of 
other staff

Number of key 
management 

personnel
Number of 
other staff

£35,001 - £40,000 p.a. - N/A 1 N/A
£50,001 - £55,000 p.a. 1 N/A N/A
£60,001 - £65,000 p.a. - 5 - 3
£70,001 - £75,000 p.a. - 1 - 1
£75,001 - £80,000 p.a. - 2 - 1
£80,001 - £85,000 p.a. - 1
£85,001 - £90,000 p.a. - 2 - -
£95,001 - £100,000 p.a. 2 - - -
£100,001 - £105,000 p.a. - - 2 -
£170,001 - £175,000 p.a. - - 1 -
£175,001 - £180,000 p.a. 1

4 11 4 5

Social security costs

Notes to the Accounts

Wages and salaries

Staff numbers and costs

The average number of persons employed by the group (including key management personnel) during the year was as follows:

Teaching staff
Non-teaching staff

Staff costs for the above persons were as follows:

The College furloughed some of the catering, nursery, full cost engineering, sports lettings, full cost maritime, residential, 
garden centre and estates staff under the government's Coronavirus Job Retention Scheme. The funding received of £59k 
(2020:£61k) relates to staff costs, netted off above.

Key management personnel are those persons having authority and responsibility for planning, directing and controlling the activities
of the College and are represented by the College Leadership Team which comprises the Chief Executive and Executive Principal,
Deputy Chief Executive, Deputy Executive Principal - Teaching, Learning and Improvement and the Clerk to the Corporation. 

The number of key management personnel and other staff, who received annual emoluments (excluding pension contributions and
employer's national insurance but including benefits in kind) in the following ranges was:

20202021
Restated

Page 32
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Emoluments of key management personnel including Accounting Officer

Key management personnel emoluments are made up as follows: Restated
2021 2020
£’000 £’000

422 404
52 53
13 13
47 42

534 512

The above emoluments include amounts payable to the Accounting Officer (who is also the highest paid key management personnel)
Restated

2021 2020
£’000 £’000

172 168
6 6
- -

178 174

No compensation was paid to former key management personnel or higher paid employees.

Restated
2021 2020
£’000 £’000

6.7 6.4
5.9 5.7

7
2021 2020
£’000 £’000

1,914 1,183
5,176 2,601
5,538 2,544

12,628 6,328

Financial statements audit: 57 37
Internal audit 23 14
Other services provided by the financial statements auditor 4 1
Hire of other assets – operating leases 56 74

Auditor's remuneration:

Principal's basic salary as a multiple of the median of all staff

Premises costs

Total

Other operating expenses 

Principal's total remuneration as a multiple of the median of all staff

Other operating expenses

Teaching costs
Non-teaching costs

Relationship of Principal pay and remuneration expressed as a multiple

Notes to the Accounts

Benefits in kind
Pension contributions

The members of the Corporation other than the Accounting Officer and the staff member did not receive any payment from the College other than the
reimbursement of travel and subsistence expenses incurred in the course of their duties.

Salaries
Benefits in kind
Pension contributions

The pension contributions in respect of Key management personnel are in respect of employer’s contributions to the Teachers’ Pension Scheme and
Local Government Pension Scheme and are paid at the same rate as for other employees.

Employers National Insurance
Salaries

The governing body adopted AOC's Senior Staff Remuneration Code in July 2019 and assesses pay in line with its principles.

The remuneration package of key management staff, including the Chief Executive and Executive Principal, is subject to annual review by the
Remuneration Committee of the governing body who use benchmarking information to provide objective guidance. The Remuneration Committee
assesses the Corporation's performance against KPI's and the attainment of students in the year, as well as the progress against the college's long term
strategic objectives when reviewing the remuneration package of the key management personnel, including the Chief Executive and Executive Principal.
Qualitative measures of success, such as level of engagement of the staff and students are also considered.

The level of pay is benchmarked against the pay of similar colleges in the prior financial year, taken from their financial statements, and the general trend
within the sector is also considered.
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